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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

KRI SHNA COLLEGE OF LAW

Name of the head of the Institution

DR PARVEZ AHVAD KHAN

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01342251300
Mobile no. 9219657200

Registered Email

kri shnal awcol | ege@edi ffrail.com

Alternate Email

kcl bi j nor @nai | . com

Address Noor pur Road
City/Town Bi j nor
State/UT Uttar pradesh
Pincode 246701

2 Institutional Status




Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Rur al

Financial Status Sel f financed

Name of the IQAC co-ordinator/Director M Pradeep Kumar

Phone no/Alternate Phone no. 01342251300

Mobile no. 9997403991

Registered Email pr adeepr at hor e2005@nmmai | . com

Alternate Email dr. parvezahmadkhan@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://kclbijnor.ac.in/wp-content/u

pl oads/ 2024/ 04/ AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:

Weblink : https://kclbijnor.ac.in/w-content/uplo

ads/ 2024/ 02/ ACADEM C_CALENDER 2019 _20.p
df

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 2.11 2013 05-Jan- 2013 04- Jan- 2018
6. Date of Establishment of IQAC 28-Jul - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration

IQAC

Organi zing Orientation 23- Sep- 2019 215
Program 1

Number of participants/ beneficiaries



https://kclbijnor.ac.in/wp-content/uploads/2024/04/AQAR-2018-19.pdf
https://kclbijnor.ac.in/wp-content/uploads/2024/04/AQAR-2018-19.pdf
https://kclbijnor.ac.in/wp-content/uploads/2024/02/ACADEMIC_CALENDER_2019_20.pdf
https://kclbijnor.ac.in/wp-content/uploads/2024/02/ACADEMIC_CALENDER_2019_20.pdf
https://kclbijnor.ac.in/wp-content/uploads/2024/02/ACADEMIC_CALENDER_2019_20.pdf

Organi zi ng | QAC Wor kshop

30- Nov-2019
1

355

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1 To Oganize Oientation Program 2 To Organi ze | QAC Wrkshop 3 To Organi ze

Online Casses 4 To Organi ze Nati onal

Webi nar

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To Organize Orientation Program

Ful filled

To Organi ze | QAC Wir kshop.

Ful filled



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZNRG1ua1o3NUtuU2hOWldkODJnU0E9PSIsInZhbHVlIjoiMW05Zk1FMUtSRllZRFkzb0x3TFB0MU0xOXBLbjFBM0FOSWhsd2dmM1lzcklmcVBCc29LdmVVaFM5aDNZVGt4NjRET2Y3VUF4eU9aOStXRnVoZjQwZ3c9PSIsIm1hYyI6ImQ2ZjE5Nzk2ODUyYTY0MGUxNDZlNTdiNDBiZTY1ZjI5N2VjMmM1NzBhYTJkNjQxMTNlMzY2NDM5YWZmZTkxYzMiLCJ0YWciOiIifQ==

To Organi ze Soports Meet. Fulfilled

To Organi ze online classes. Fulfilled

To Organi ze National Level Webinar Fulfilled

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 14- Jan- 2020
17. Does the Institution have Management No

Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Institution has a viable and well planned nechani smfor curriculumdelivery and
docunentation. It has adopted followi ng nodul es for the purpose: - 1.
TimeTable: - At the start of the session a consolidated and class w se Tine-
Table is prepared by the committee conprising of Principal, Head of Depart nent
and Two Senior Faculty Menbers. Wrkload of teachers is judiciously divided in
accordance with the specialization and other skills of teacher. It is displayed
at the notice Board for the benefit of students and teachers. Class w se tine
table is also affixed outside each class room 2. Acadenic Cal endar: - Acadenic
Cal endar is prepared for the comng session in the nonth of June. In this
cal endar, all Curricular and Co-curricular activities are nentioned. It is
published in brochure and circulated in orientation classes. Cal endar hel ps the
students in nmaking up their mnd for each and every activity. 3. Orientation
Programme: - Every year in the starting of session an orientation programe is
organi zed in the college. In this programme students are told about the
di fferent dinensions and scope of |egal education by concerned Teachers.
Student are also told about the benefit of the course and its usability. Hence
the students conme to know about the targets to achieve in their life. 4.
Assignments: - Assignnment topics are given by each subject teacher. Student
prepare their assignnment in tinme. Assignnent and viva-voce is conducted for
i nternal assessnent for each subject. Special weightage is given to the
attendance of students in class and in other co-curricular activities. 5.
Upgradation of Library: - Library Commttee neets every year in the nonth of
May and June for the purpose of Academ c Audit. Teachers are asked to provide




the list of new books for

library. Books are purchased fromthe market in early
June and properly displayed in the library.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Nill

NI L

0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback is one of the best practice of

i mprovenent.

It also helps in thinking




st udent s,

| evel s.

invites all

curricul um

Al umi ,

Peri odi cal
St udent performance,

of the best possible solution to perform better.
and allows to see what everyone can change to inprove their focus and results.
It creates a healthy comunication fl ow
curriculum aspects and courses fromdifferent stake holders such as the
Col | ege has established Academ ¢ Counci
in order to ensure and anal yze the academ c excel |l ence at student and faculty
anal ysis is made by Academ c counci
Facul ty perfornmance in every senester,
infrastructure and requirenments for quality enrichment.
feedback physically from stakehol ders on curriculum further college website
st akehol ders to provide feedback onli ne.
is presented to the Acadenic counci

Faculty and Parents.

neeting for

It provides positive criticism

 College collects the feedback on

fromthe foll ow ng:
utilization of
e College collects the

Col | ected feedback data

necessary inplenentation in

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
LLB LAW 300 315 300
BA LLB LAW 180 220 180
LLM LAW 20 24 20
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 480 20 32 3 35

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
35 20 5 5 0 1

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

College has an integrated mentoring system where the faculty acts as a link between the students and the
college and perform the following functions. 1. Mentors are assigned to monitor and guide students throughout
the year. 2. Mentors coordinate with the parents regarding the progress of the students. 3. Mentors also keep

track of the mentees performance in the class. 4. Mentors communicate with fellow faculty and promote mentees
at the time of difficulty / opportunity to help them develop further in there are as of interest. ¢ Principal meets all
mentors of the college at least once in a month for the reviewing of proper implementation of the system. He




suggests and advises mentors whenever necessary. Initiate administrative action on a student (when
necessary). A detailed report of mentoring system is placed before the Academic committee of the college.
Committee discusses the mentoring related issues at least twice in a semester and revises or upgrades the
system if necessary. Mentoring system enhances the students confidence and encourages them by setting
higher goals, taking risks and ultimately guiding them to achieve higher levels.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

500

20

1: 25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

20

20

0

0

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Ni |l NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

Nill NI L NI L Nill Nill

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Assessnent of performance is an integral part of teaching and | earni ng process
As a part of sound educational strategy, the college adopts centralized
continuous evaluation (CIE) systemto assess all aspects of a students
devel opnment on a continuous basis throughout the year. 1. Orientation on

Eval uation process: Students are nade aware of the evaluation process through
the initiatives. The orientation programes at the begi nning of the senester

t hrough public address system of the college are very fruitful. Amendnent in
the eval uation process is discussed through tutorial meetings. 2. Result
Anal ysi s and Revi ew neetings- Result is analyzed by the subject teachers. The

performance of the students is nmentioned by the Principal and the necessary
feedback is given to the concerned faculty nenbers. 3. Progress reports parents
nmeeting: - College is keen on nonitoring the performance of the students and
reports the parents. 4. Renmedial Cl asses: - Renedial classes are conducted for
the slow | earners, absentees and the students who participate in sports etc.
This practice helps struggling |earners to update their subject know edge and
hel ps themto catch up with their peers.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)




The academi c cal endar is very useful docunent, which contains the inportant
dates to guide both teachers and students. Qur academ c cal endar provides
i mportant information about inportant dates, exam nation dates, extracurricul ar
activities etc. o Before the comencenent of every senester college prepare a
detail ed study plan, assignnments for the individual faculty nenbers and the
nunber of classes allotted to each course. Tinme-Table committee prepares a
detailed time table and acadeni c calendar for the entire senester. Finally,
this is distributed to the faculty nenbers and students and al so nmade avail abl e
on the college website. The effectiveness of the process is naintained through
effective nonitoring by the Principal. The college has a vibrant culture of
instilling inquisitiveness and scientific tenper anong the students through a
nunber of activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://kclbijnor.ac.in/w-content/upl oads/ 2024/ 04/ out cone-2020. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
LLB LLB LAW 236 183 77.54
BALLB BA LLB LAW 92 79 85. 87
LLM LLM LAW 7 5 71.43
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://kclbijnor.ac.in/wp-content/upl oads/ 2024/ 04/ SSS-2019-20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category



https://kclbijnor.ac.in/wp-content/uploads/2024/04/outcome-2020.pdf
https://kclbijnor.ac.in/wp-content/uploads/2024/04/SSS-2019-20.pdf

NI L

NI L

NI L

Ni Il NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

NI L

0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L 0
No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

NI L NI L NI L Nill 0 0 NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local




At t ended/ Semi
nar s/ Wor kshops

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NI L

NI L

0

0

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NI L

NI L

NI L

0

0

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L NI L 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

NI L NI L NI L Nl Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities




NI L Nill

NI L 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
20 19
4.1.2 — Detalls of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
O hers Exi sting
No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
VWEB TECH Partially 2.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8179 1859935 173 52459 8352 1912394
Books
Journal s 10 128785 1 52000 11 180785
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

Ni |l

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type
mputers

Total Co [Computer
Lab

Internet | Browsing

centers

Computer | Office

Centers

Departme | Available
nts

Others
Bandwidt




h (MBPS/
GBPS)
Exi stin 25 1 1 1 1 1 1 40 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 25 1 1 1 1 1 1 40 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
40 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Ni Il

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1.1 1.04 3 2.97

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

The coll ege ensures optinmal allocation and utilization of the avail able
financial resources for the maintenance and upkeep of different facilities by
hol di ng regul ar neetings of various conmmttees constituted for the purpose as
per the requirenents in the interest of students. ¢ Library - The requirenent
of books is taken fromthe concerned teachers. Senior teachers are involved in
the process. The finalized Iist of required books is duly approved and signed

by the Principal. « Every year in the beginning of the session, students are
notivated to register thenselves in library to use INFLIBNET. ¢ Library has
special facility for visually challenged students by setting up two speci al
conputers for them e Suggestion box is installed inside the reading roomto
take users feedback. Their continuous feedback helps a ot in introducing new
i deas regarding library enrichnent. ¢« To ensure return of books, no dues from
the library is mandatory for students before appearing in exam < The proper
account of visitors (students and staff) on daily basis is maintained. « O her
i ssues such as weeding out of old titles, schedule of issue/return of books etc
are resolved by the library committee. ¢« Sports: - Regarding the maintenance of
I ndoor badm nton, Volley ball court, T.T. courts, Gymon the college sports in-
charge consults coaches. In their val uabl e gui dance accommpdati on i s arranged.
e Conputers — Centralized conmputer Laboratory is established by the coll ege.
Conput er mai ntenance is done regularly and non-repairabl e systens are di sposed
of . ¢« Classroons — The Coll ege has a building conmttee for nmintenance and
upkeep of infrastructure. Conmittee submits their requirenents to the Principa
regarding classroomfurniture and other related requirenents. The coll ege
devel opnment fund is utilized for mai ntenance and minor repair of furniture and
ot her electrical equipnent « Wth the help of the maintenance in charge
cl eanliness of classroons is maintained. He is well equipped with nodern tools
of cleaning such as nops, gloves etc. « A conplaint register is naintained in
the office in which students as well as faculty can register their problens
which are resolved within a set tine frame. ¢« Students are sensitized regarding




cleanliness and notivated for energy conservation by careful

in classroons. There are technicians, masons, plunber, carpenters under the

supervi sion of maintenance in charge who ensure the maintenance of classroons
and rel ated infrastructure. The col |l ege managenent puts special enphasis is on
the cleanliness of the canpus.

use of electricity

https://kclbijnor.ac.in/infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from QG her Sources

a) Nati onal 0 0 0

b) I nternati onal 0 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Renedi al Coachi ng 17/ 10/ 2019 105 | QAC Krishna
Col | ege of Law

Bi j nor
Per sonal 17/ 12/ 2019 55 | QAC Krishna
Counsel I i ng and Col | ege of Law

Ment ori ng Bi j nor

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 20 25 1 2
Counsel i ng
Pr ogram
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance

redressal
10 10 3

5.2 — Student Progression



https://kclbijnor.ac.in/infrastructure/

ltems

Nill

5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 LLB LAW KRI SHNA LLM
COLLEGE OF
LAW BI JNOR
2020 1 LLB LAW CCs LLM
Uni versity
Meer ut
No file upl oaded.
5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Number of students selected/ qualifying

No file upl oaded.

0

Activity

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Level

ANNUAL SPCRTS MEET

COLLEGE LEVEL

Number of Participants

300

5.3 — Student Participation and Activities

No file upl oaded.

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

Representatives of Students Counci l
of the coll ege.

level (award for a team event should be counted as one)
Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Nill NI L Nill Nill Nill Nill NI L
No file upl oaded.
5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

and ot her co-curricul ar

7. Chairman of the Council
Sem nar/ Guest

and its nenbers.

Lectures Menber
Vi sits/ Awar eness Canps Teaching Faculty LL. B. Final

and Extra.

of teaching faculty. Council
St udent s Counci |

Sr.

actively participate in various activities
The help in coordinating all

the events related to acadeni cs
curricular activities,

Activities Menber-

as per

1

year student LL. B.

the directives
has the nenbers fromeach class of both courses.
NO. Designation Menber 1.
Head Secretary Menber- Academ cs Menber -

2. 3. 4. 5. 6.
Sports/ Cul tural

Court




(5Yrs.) Final year student Contribution of the students Council in Acadenic
Adm nistration. 1. Co-ordination in day to day academ c activities at their
I evel. 2. Co-ordination in comunicating the information between students and
Teaching faculty. 3. Co-ordination in special events. 4. Co-ordination in
organi zing cultural events. 5. Co-ordination in organizing sports and ganes for
the students. 6. Co-ordination in arranging court visits and educational tours
for students. 7. Co-ordination in inviting the external guest speakers and
organi zi ng the sem nar and workshops. The coll ege provi des necessary support to
the council nenbers in organi zing and Co-coordinating the events. It encourages
the students to develop their |eadership skills through these activities.
Student nenbers in this council can becone real heroes and conpetent nanagers
in future by learning all these skills.

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Col |l ege practices decentralization and participative nanagenent. The
success of the college is a result of the conmbined effects of all who work
towards attaining the vision of the institution. R ght fromthe President of
the Managenent Conmittee to the staff and students, all the stakehol ders have a
role to play in building of the college. Their involvenent and Co-operation in
devi sing and i npl enmenting deci si on making policies for academ c and
adm ni strative affairs through various bodi es and commttees have contri buted
to the growth of the college. « The Coll ege focuses on decentralization by
i ntendi ng equal opportunity (equal role to participate) in functioning of the
col | ege managenent. Col |l ege Governing Council and each conmttee has been
provided with specific functions cater to the needs of the college for the
ongoi ng progress and devel opnent of the college. Managenent Conmittee takes
case of infrastructure facilities which fulfill the quality and required needs
of the higher education bodies to reach the set goals or bench-marks of the
college. It also extends all the anenities for the teaching and non-teaching
faculty and students. Governing council of the college takes care of financial
managenent and the utilization of the facilities for the college. It also hel ps
i n upgradation of the standard of amenities which supports effectively the
teaching | earning aspects. It guides and articulates the avail abl e resources
and provides freehand to the head of the college to carry out the activities in
order to reach the expected maxi num standard to turn to notivate the teaching
and non-teaching faculty to work according to the goal set. Teacher CGuardi an
Committee is available in the college taking care of students fromfirst year
of students admission. ¢ The Principal, teaching and non-teaching staff al ong




with class representatives together concentrate on fostering the progress of
institution by sharing the responsibilities and participate growh of the
college and to act according to the ains and objectives of the Institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

The task is basically related to the
affiliated University and the role of
managenent is also negligible here. It
has, however, its role in inplenmenting
curriculumand its objectives through
class tinme table, academ c Cal endar,
Oientation prograns. The Manager keeps
the records of all these three things
and nonitors all the activities going
on in the college physically as well as
t hrough web caneras. Thus, he is fully
alert for inplenentation of curriculum
Flexibility given in the curriculumis
fully utilized for further devel opnent
of the curriculumlike allow ng nmaxi mum

nunber of optional to students,
i ntroduci ng several tests for
noni toring | earning of students.

Teachi ng and Learni ng

The Manager checks the tinme table
every year. He also takes the help of
web caneras for ensuring ful
utilization of teaching |earning
resources. Manager discusses the
achi evenent of students after each
senmester exans. Analysis of result is
given to himregularly and feedback is
obtained. Bio netric Thumb i npression
of all teaching and non-teaching staff
is there to ensure punctuality of the
staff. Holidays and vacations are al so
decl ared as per the cal endar. Thus, his
role is pivotal in the whole teaching
| earni ng process after the Principal.

Exam nati on and Eval uati on

Affiliated colleges only conduct the
exanms as per the directions given by
the university. The college has no role
in evaluation etc. Only marks for
i nternal assessnment and viva-voice are
awarded by the college. This task is
exclusively related to the Principa
and the Faculty menbers. Tinely
decl aration and di ssem nati on of
results is ensured by him Any type of
bi as agai nst any students reduced to
m ni mum by himlooking into the details
of all marks given to the students by




subj ect teachers.

Research and Devel opnent

The students of the college attend
court proceeding regularly. They visit
district court twice in a week. The
students | earn how | egal proceedings
take place in courts. They al so prepare
case diary for various types of cases
in the courts. This has been provided
in their curriculumof the paper
drafting and pl eadi ng, noot-court and
prof essi onal ethics. Wrkshop and Cuest
Lecture are organized tinely for the PG
Students on Research and Devel opnent.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Managenent is very sincere in
provi di ng books for the library every
year. Library is kept open from 9: 00

A M to 5:00 P.M at the order of
managenent so that students can be
benefited fromit regularly. ICT
materials |ike computers, W-Fi
facilities etc are regularly checked by
t he managenent and repairing is done
i Mmediately if needed. As far as
physical infrastructure |ike building,
furniture, lawn, playground etc. is
concerned, it is excellent and credit
goes only, to the managi ng comittee

Human Resour ce Managenent

Manager and the Principal are very
alert to utilize the avail abl e manpower
on the basis of their potentials and
interests. Thus, different |ayers and
di vi si ons have been created for
different types of tasks in the college
like nentors, in charges of co
curricular and ganes activities,
proctor, assistant proctors etc.
Reshuffling take place only when it is
needed otherw se responsibilities are
not changed. In this way, all the
teaching staff is attached to students
in sonme way or the other. Sane is seen
with regard to office or library staff.
Good perform ng students are al so
sel ected as faculty or non-teaching
staff for the college after conpleting
their qualification.

Adm ssi on of Students

Students are adnmitted in college
through criterion prescribed by bar
council of India and Affiliating
university. At 45 marks are required
for internmediate and graduation to take
adm ssion in LL. B. (5 Yrs.) as and LL.
B. (3Yrs) Courses respectively. A
relaxation of 5 is provided to the
students of schedul e caste and schedul e
tribe categories. Arelaxation of 3 is




al so avail able for the students bel ongs

to ot her Backward Cl asses. The coll ege
invites application for adm ssion

directly and takes admi ssion strictly
on the basis of order of nerit.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Everything with de-grade to teaching
| earni ng process is pre-planned by
usi ng academ c cal endar of the coll ege.
Pl anning with regard to educati onal
enhancenent of students and their
pl acement is al so nade every year and
its outconme is analyzed in the | QAC
Every teacher of the coll ege has been
kept involved in each of the activities
for maxi mum participation of teachers
in the system Academ ¢ cal endar of the
coll ege is uploaded on the website.
M nutes of | QAC are al so upl oaded on
the website and link is provided to al
students and faculty by emil
Achi evenent of the college is al so
upl oaded on the coll ege website
regul arly. The managenent conmittee of
the Coll ege has been duly approved by
the affiliating University. Al the
approval letters are also published on
the college website for the
transparency.

Adm ni stration

The managenent conmittee of the
Col | ege has been duly approved by the
affiliating university at the top
Presi dent and Manager. Adm nistration
of the college is hierarchical in
nature. At the top, there is the
Manager of the college. Below this
level, there is a Director to | ook
after all day to day activities, then
there is Principal for nonitoring al
academ c activities fromadmi ssion to
exam nation, below here, there is
Proctor with his team for maintaining
discipline in the college. Then there
is HOD and below himthere are mentors
and in charge of different activities.
At the bottom we see student’s
representation in the perform ng of
adm ni strative and other activities.
The details of these persons is given
on the website on a regul ar page.

Fi nance and Accounts

Regul ar auditing of finance and
accounts by a CAis the inportant
feature of the college. For this

pur pose, everything is kept on record.
No cash payment above Rs. 10000/- is




given to anybody. Salary of staff is
credited in their respective accounts.
I ncone of the college and all its
expenses are naintained on a | edger
book along with using a software. Cash
transaction is not encouraged in the
coll ege. Each and every type of
financial records can be seen on
conputers in the office. Wich are al so
i nter connected by LAN and every
operator uses his own password to open
the system

St udent Admi ssion and Support Al'l norms with regards to reservation
and schol arship are followed at the
time of adm ssion. Every effort is nade
to get the scholarship forns filled
El i gi bl e students from SC/ ST, OBC and
General Category get fee refund and
schol arships is as per State and
Central Governnment. Managenent of the
coll ege al so gives fee concession to
needy students. Adni ssion process is
online. Simlarly, scholarship forns
are also filled online and col |l ege
provides full facility to students.

Exami nat i on As per university norns exam nation
is conducted in the college under the
vi gi l ance of web caneras. Teachers are
al so sent to the university for
eval uati on work. Everything regarding
exam nation is displayed well by the
coll ege on the notice boards.
Exam nation forms of the students are
forwarded by the college to the
uni versity by keeping full record on
the software of the university and
admt cards of the students are al so
downl oaded fromthe Website of the
Uni versity on the dates given and
supplied to students through Messages
and applications.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

Nill NI L NI L NI L 0

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Number of
participants

Number of
participants

Title of the From date To Date

administrative

Title of the
professional

Year




development |training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
Nill NI L NI L Nill Nill Nill Ni |l

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L 0 Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
0 00 0

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

NI L

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NI L Yes PRI NCl PAL
Adm ni strative No NI L Yes MANAGER

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent Teacher Association neets at least twice in a year for feedback. 2.
Associ ati on supports students in their out of canpus community rel ated program




3. Donations are received fromthe Association to hel p poor students.

6.5.3 — Development programmes for support staff (at least three)

1. Refreshnent for themat |unch break. 2. Facility of advance paynent in case
of energency. 3. Free conveyance for them by College bus. 4. Free Health
Checkup.
6.5.4 — Post Accreditation initiative(s) (mention at least three)
1. Mentoring systemin the College. 2. Incorporating |local situations in |esson
pl anning. 3. Monthly lecture on teaching |earning and eval uati on by experts for
benefit of teachers. 4. Introduction of LLM course in the college.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 STUDENTS 05/ 08/ 2019 23/ 09/ 2019 23/ 09/ 2019 350
ORI ENTATI ON
PROGRAM
2019 MJ PRU 05/ 08/ 2019 30/ 11/ 2019 30/ 11/ 2019 450
Sponsor ed
| QAC
Wor kshop
2019 Annual 04/ 11/ 2019 07/ 12/ 2019 08/ 12/ 2019 500
Sports Meet
2020 Onl i ne Law 10/ 02/ 2020 30/ 03/ 2020 31/ 05/ 2020 750
Cl asses
2020 Webi nar on 11/ 05/ 2020 15/ 06/ 2020 15/ 06/ 2020 100
Ef fi cacy of
| aws
relating to
Pandem c in
India with
speci al
refrence to
Covl b- 19
2020 Onli ne 11/ 05/ 2020 21/ 06/ 2020 21/ 06/ 2020 155
Yoga Day
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants




Female

Male

Legal
Awar eness Canp

07/ 10/ 2019

07/ 10/ 2020

55

125

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift No 0
Ranp/ Rai | s Yes 1
Braille No 0
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation No 0
Speci al skill No 0
devel opnment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 09/ 09/ 2 1 FREE Free 155
019 LEGAL AID| lega
CANVP advice to
vil | agers
havi ng
poor
access to
institute
S
provi di ng
free
| ega
Servi ces

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NI L

26/ 11/ 2019

NI L




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Nati onal Law Day 26/ 11/ 2019 26/ 11/ 2019 152
Cel ebration
Hurmean Ri ght Day 10/ 12/ 2019 10/ 12/ 2019 110
Cel ebration

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Planting saplings and trees in the campus. 2. Banning tobacco and snoking in
the campus. 3. Making the canpus neat and clean. 4. Solar Lights and Sol ar
Water Heaters are planned to be installed in the Canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Online Law Lectures were organi zed by | QAC of our college in which nearly
250 students participated. 2. Online Mot Court Conpetition was organi zed by
the col |l ege.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Practice | Title of the Practice: ‘Societal Accountability through Free Legal
Aid Cell’ Objectives — ¢ To create | egal awareness anpongst the general public.
e To cater to the legal problens of the society « To provide legal aid to the
needy ¢ To grant free |legal counseling Context — In order to ensure socia
accountability, the institution cane up with the idea of starting the Cell. The
| ocation of the college was an added advantage to assist a larger nmass in this
venture reaching out to the maxi mum deprived cl asses was even nore a greater
chal  enge. The Practice — This practice enhances the proficiency and ethics of
the students in order to serve the comunity. The limtation of this practice
is that, the beneficiaries are confined only to Bijnor. The active invol venent
of faculty and students in the functioning of the Cell is an added valour to
this practice. Evidence of Success — The citizens are coming forward with their
probl ens and | egal disputes to the Cell and this forum has resolved their
di sputes successfully. Its coordination with the District Legal Services
Authority, Bijnor, has made its function nore effective and progressive.
Probl ens Encountered — As the service provided is free of cost, the public have
a notion that their problems nmay not get resolved and be addressed
nmet hodi cal ly. The tine constraint due to senester scheme is one of the mgjor
obstacles of this practice, because of which, the expected outcone is not
fulfilled. Best Practice Il Title of the Practice: Blood Donation Canp
hj ective of the Practice:-  Blood donation is to help the needy people. « It
saves the life of disadvantaged group. Context:- ¢ The hospital and NGO are
invited. ¢ Procession held in the nearby streets. ¢« The Bl ood Donation Card is
given to the donor and records are muaintained. Practice: - The Law Col | ege has
tie ups with the NG Evidence of Success: - It arranges the Bl ood Donation
canp every year. Problem encountered and Resource required:- Donors hesitate to
donate the bl ood on various grounds. The Underwei ght and malnutrition are the
reasons. It requires heavy resources |ike beds, tables, test tubes, needles,




staff, Refreshnent.

Provide the weblink of the institution

www. kel bijnor.ac.in

8.Future Plans of Actions for Next Academic Year

1. To further Strengthen the ICI. 2. To create Media Center in the college 3. To
have nore industry academ c interface so that there is nore corporate
participation in academcs. 4. To inplant Lecture captivating systemin the
institution. 5. Conducting prograns to encourage and support students to start
their own | egal ventures. 6. Conducting activities to hone the creative skills of
students and provide a platformto display their creativity 7. Initiatives for an
Eco friendly | earning space 8. Conducting student focused academ c and skills
devel opnent activities 9. The college plans to conduct an National and
International Conference in the next Academ c year. 10. The institution plans to
focus nore on research and Devel opnment in the next Academ c year by increasing
the publications of faculty and al so notivating students community to wite
resear ch papers.



www.kclbijnor.ac.in
http://www.tcpdf.org

